
12th July 2010

The Concordat Advisory Group

Attendees

Professor Hugh Perry - Chair

Jenny Armstrong 

Ursula Puetneur

Julie Reeves

Susan Rogers

Stephen Tarling 

Joe Viana

Sonia Wilson

Wishing to 

The Group agreed the following Terms of Reference, 

1) To make recommendations to HRC and new advisory groups for the implementation of the Concordat across University and all Faculties

2) Our recommendations will align with the HR supporting strategic plan and corporate strategy

3) We will do all we can to empower early career researchers and research staff to take advantage of and benefit from the principles of the Concordat

4) The group will monitor the impact of activities and endeavour to share best practice across the University 

The Group will operate until December 2011 and needs to do something useful.  The group will review its activities.

The following points were agreed out of the discussion


The group will meet to discuss each Principle in turn.


Communication was seen to be an issue and integral to P2


P1 - the recruitment process needs to be made transparent for research staff.  SW noted that recruitment processes  were under review and that training for panels may be recommended.  Very important that people are given feedback.


Suggestion that Induction needs improving, that good practice and issues around maternity for example need to be examined, that someone/thing needs to take ownership of the Principles,

Action points from meeting:

1) JR to write up Terms of Reference

2) JR to investigate how well received The Concordat has been.  To conduct quick survey  to establish level of knowledge of Concordat

Everyone to think about why the Concordat is not well known and how this might be improved

3) Everyone to think about a strap-line and image with which to identify Research Staff communications.  Internal communications to be consulted also for ideas.

4) SW to provide the ECR and research staff elements of HR strategy to group when agreed 

JR to establish who owns email lists - with help of SW and SR

5) JR with help from SW and SR to draft letter to Phil requesting each School/Faculty identify the following:


A permanent member of academic staff , preferably junior lecturer


A member of MSA staff to support research staff


A representative from the research staff with whom to liaise

6) Everyone to think of a representative for research, preferably a young PI

7) JR and ST to look at the guidelines of the research councils and charities, SW to provide insight into industrial employers

 8) JR to organise the next meeting in September - ST to chair for HP

